
To:    All US-based Employees 
From:   Thomas Banach, CFO 
Date:  June 29, 2020 
Re:  2020/2021 Group Health/Dental Insurance Renewal 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
We have been working with our insurance broker on the renewal of the Blue Cross/Blue 
Shield employer-sponsored medical plan and Delta Dental Plan.  Each year we review our 
plan, the benefits offered, which benefits are being used, and how our premium costs relate 
to those of similar companies.  We shop for competitive rates based upon the size and 
demographics of our group relative to the benefits offered.    
 
We have found that by remaining with Blue Cross Blue Shield of Illinois, Delta Dental and 
United Healthcare, we are able to offer the best possible benefits at competitive rates.  
 
For the 2020-2021 renewal there will increases to a couple of the plans as well as a 
plan design change to the HMO and a mandatory IRS increase to the HSA deductible. 
 
The design change for the HMO will result in lower contributions for a few of the 
offerings as well as some lower cost prescription alternatives.  The details are 
attached. 
 
To help offset the increase in the HSA deductible; United will be raising the company 
contribution to your HSA accounts.  The new contribution will be effective beginning 
the 4th quarter of 2020. 
 
Over the years United has put in place several new options as well as looked to reduce 
employer/employee costs.  These endeavors are paying off by keeping the benefit 
options affordable while maintaining a level of benefits that all United employees can 
use. 
 
As a reminder, United now offers an affordable Vision Care benefit plan for all United 
employees and families.   
 
Increased contribution to the employer (United) portion funding for HSA; 
 
Employee   $1,000 annually ($250 per quarter) 
Employee + Others $1,500 annually ($375 per quarter) 
 
Deposits are made to an employee’s HSA account on a quarterly basis.  These are 
discretionary contributions by United. The amount and the continuation of the funding 
are reviewed at the beginning of our plan year. 
 



The Dental and Vision plans will remain the same for the 2020/2021 plan year.  There 
are no changes to the benefits or cost of these plans. 
 
As a reminder, now is the time that those who wish to make a change to their medical plan 
selection can do so. Should you wish to make such a change, the change form is available 
on our website or by contacting Julie Remington. Change forms must be submitted no later 
than July 17, 2020.  
 
Additionally, those who are eligible and would like to purchase additional life insurance can 
do so at this time. Please contact Julie for the appropriate information no later than July 17, 
2020. 
 
If you have not previously elected coverage under our Group Health Insurance Plan and are 
eligible to do so, you can elect to join at this time.  Contact Julie for an enrollment packet no 
later than July 13, 2020. 
  
Should you have any questions regarding your plan, benefits, or costs, please do not hesitate 
to contact Julie Remington or myself.  We are more than happy to discuss any questions or 
concerns that you may have. 
 
 


